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A 401(k) is a retirement saving plan, under this plan workers are allowed to save and invest piece of their paycheck before tax reduction, taxation is therefore deferred until withdraw is done from the account, the withdraw can only be done after retirement or one can be permitted by applicable laws of the land (kleba,2014), according to Robert Hiltonsmith,401k plan in the past twelve years has been affected by two stock market crashes forcing many Americans to withdraw their money to cover for emergency expenses, there is market failure in the 401(k) saving plan and experts on retirements predict that most middle-class Americans will be in poverty or near poverty in their old age.
There are various reasons why the 401(k) retirement plan has flopped and is not considered as a secure retirement plan, to start with  the 401(k) system of individualized account is inherently inefficient ,holders of this saving plan are required to pay fees to the firm that manages their individual account, this fees can accumulate and chisel away all the savings, unlike in the traditional pension funds invest where workers contribution are kept in large pools thus reducing the administrative cost (Benartzi & lewin,2012),secondly most workers in the united states of American are not covered by the 401(k) system with many in the retirement saving plan choosing to contribute negligible amounts due higher fees charged by the firms, 401(k) allows ordinary Americans to decide on how to invest their money after retirement, this is a major challenge to many  clueless workers who have little knowledge on allocation of their savings  in accordance to available investment option provided by the company, and many are likely not revisit their choices even after changed market condition.
The fees and mutual funds charged by 401(k) system are far much high than the actual costs of managing investments, thus the system works in best interest of investors who are pushing this fee as high as the market can bear , the system is said to be enriching the financial sector rather than providing security retirement to Americans (Huss,2015), finally consumer choice does not offset the failure of the 401(k) system ,retirement experts say most Americans do not know fees associated with their 401(K) plans thus making it difficult for them to switch  to new plans, actually plans are selected by employers who are not likely to move to new plans  even after changes in the market.
401(k) plan fees are divided into four major categories trading fee, administrative fee, asset management fee and marketing fee, the asset management fee  is the largest fee charged against investment made in this saving plan ,it covers the cost of managing the investment and it is disclosed in annual reports and mutual fund prospectuses, mutual fund sometime charges what is called load a term referring to sales charges or commission ,the load can either be paid as  front-end load or back-end load also known as redemption fee ,many organizations waives sales charges for 401(K),marketing fee also called 12b-1 is another category of fees named after the section of the securities and exchange commission, this fee covers a mutual fund marketing and distribution cost and commission to brokers, other fees under this umbrella are rebates.
Administrative fee is another type of fee paid to cover the cost of maintaining the plan, this fee caters for account statements and educational material, and it also covers the cost of running websites and offering access to customer services representatives and investment advice, this fee may or may not be disclosed, the last category of fees is called Trading fee, it is the incurred when selling securities such as bonds, stocks etc. Additionally, we have also individual fee which is charged for use of special plan features e.g. brokerage window or certain transactions such as loan or hardship withdrawal when one terminates an employment, they are disclosed on summary plan description or an account statement (Williams, 1995).
Calculation of two individual total amount of retirement asset, after 30 years of investing 
Individual (a)
Yearly Savings:$15000,Inflation rate:2%,Rate of return:(8.15%-0.15%=8%),Expense ratio of mutual fund:0.15%,periods:30 years.
FVGA=P{(1+r)-(1+g)^n/( r-g)}
=15000{(1+0.08)-(1+0.02)^30/(0.08-0.02)}
=$2,062,823.83
Individual (b)
Yearly savings: $15000, Inflation Rate: 2%, Rate of return :( 8.15%-0.65=7.50%) Expense ratio of mutual funds: 0.65%, periods: 30 years.
FVGA=p{(1+r)-(1+g)^n/(r-g)}
=15000{(1+0.075)-(1+0.02)^30/(0.075-0.02)}
=$1,893,707.35
In conclusion, the total amount of retirement asset for individual (b) was less than that of individual (a) because his 401(K) plan involved a higher expense ratio of mutual funds, thus fees/cost have a greater influence on the total amount of retirement asset an individual will receive after retirement, additionally this 401(K) plan lack transparency because money can be deducted from your account to pay for administrative cost and may fail to appear in any statement, to solve this crisis associated with 401(k) plans, employees should educate their employers on all available retirement plans before signing a contract, additionally employer should strive understand their the company retirement plans through consulting qualified advisors.
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